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1. DATE DE IDENTIFICARE A TITULARULUI DIPLOMEI
INFORMATION IDENTIFYING THE HOLDER OF THE DIPLOMA

Numele de familie din certificatul de Numele de familie dup3 casitorie (dacd este cazul)

?’?;:;;; name(s) of the birth certificate Family name(s)(after marriage) (if applicable)

Lla [ | L1b | ]
Initiala (initialele) prenumelui
(prenumelor) tatilui /mamei Prenumele
Initial(s) of father’s/ mother’s first First name(s)
name(s

12a 120 | ]
Data nagsterii (anul/luna/ziua) Locul nasterii (localitatea, judetul/sectorul, tara)
Date of birth (year/month/day) Place of birth

s ] ]| 136 [ Il
Numarul matricol Codul numeric personal (CNP) 13 cularii
Student enrolement  Personal identification number Aol inmatreybait
Nopdjou Year of enrolment

14 [ I | s ]

2. INFORMATII PRIVIND CALIFICAREA
INFORMATION IDENTIFYING THE QUALIFICATION
Denumirea calificirii si titlul acordat
Name of qualification and title awarded

21 Management, Licentiat in stiinte economice
" | Management - Licensed in Economic Scienses
Domeniul de studii Programul de studii
Field of study Programme of study
2% Management; Cod DL - 70 29 Management — Cod S - 106
’ Management; Cod DL - 70 ’ Management — Cod S - 10
Numele si statutul institutiei de invitimant Facultatea care organizeazi examenul de finalizare
superior care elibereaza diploma (in limba a studiilor (in limba roméni)
roménd) /Name and status of awarding institution Faculty administering the final examination
Universitatea Spiru Haret — universitate Facuitatea de Stiinte Juridice, Economice si
23a particulari acreditati 2.3p | Administrative, Craiova
Spiru  Haret University - accredited private ’ Faculty of Juridical, Economic and Administrative
university; Sciences, Craiova
Numele si statutul institutiei de invitdmant superior care a Facultatea care a asigurat gcolarizarea (daci
asigurat scolarizarea (daci diferi de 2.3a, in limba romana) diferd de 2.3b)
Name and status of institution administering studies (if Faculty administering studies (if different
different from 2.3a) from 2.3b)

24a [ - ] 24p [ |
Limba (limbile) de studiu / examinare
Language(s) of instruction/ examination
Roména

Romanian

2.3
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3. INFORMATII PRIVIND NIVELUL CALIFICARII

INFORMATION ON THE LEVEL OF THE QUALIFICATION

Durata oficiald a programului de studii §i numarul
de credite de studii transferabile (conform
ECTS/SECT)

Official length of the programme of study and
number of ECTS/SECT credits

Nivelul calificarii
Level of qualification

3.1

Studii universitare de licenti - nivel 6 EQF,
CEC si CNC 32
Bachelor studies

3 ani - 180 ECTS
3 years - 180 ECTS

Conditiile de admitere
Access requirement(s)

33

Examen de admitere
Admission examination

4.1

42

4. INFORMATII PRIVIND CURRICULUMUL SI REZULTATELE OBTINUTE
INFORMATION ON THE CURRICULUM AND RESULTS GAINED

Forma de invatdmant
Mode of study

Invitimant cu frecventi / Full-time

Competentele asigurate prin programul de studii
Learning outcomes of the study programme

COMPETENTE PROFESIONALE C1 Identificarea, analiza si gestionarea elementelor care definesc mediul
intern si extern al organizatiei prin diagnosticare si analizi SWOT.C1.1. Identificarea teoriilor, conceptelor,
metodelor si instrumentarului necesare proceselor manageriale, in corelatie cu mediul organizatiei.C1.2
Explicarea, interpretarea si corelarea factorilor care constituie mediul intern si extern al organizatiei in
dinamica acestora.C1.3. Aplicarea de metode, tehnici si instrumente manageriale in rezolvarea de
probleme/situatii bine definite in dinamica mediului intern si extern al organizatiei.C1.4. Evaluarea critic-
constructiva a utilizarii metodelor de diagnosticare. C1.5. Realizarea de lucriri de analizi, diagnoza, audit
privind functionarea organizatiei.C2 Elaborarea si implementarea de strategii si politici ale organizatiei.C2.1.
Identificarea conceptelor, metodelor si instrumentarului necesare elaboririi de strategii si politici
organizationale.C2.2. Explicarea conceptelor, metodelor si instrumentarului necesare elaborarii de strategii si
politici organizationale.C2.3. Aplicarea de metode, tehnici si instrumente manageriale de elaborare,
implementare, monitorizare §i revizuire a strategiilor si politicilor organizatiei.C2.4. Utilizarea de metode si
criterii de evaluare a strategiilor si politicilor organizationale.C2.5. Realizarea de proiecte de implementare a
strategiilor si politicilor organizationale.C3 Elaborarea si implementarea sistemului managerial si a
subsistemelor sale (alocare si realocare de resurse si activitifi)C3.1. Descrierea conceptelor de bazi si a
metodelor specifice sistemului managerial si a subsistemelor sale.C3.2. Explicarea conceptelor de bazi si a
metodelor specifice sistemului managerial §i a subsistemelor sale.C3.3. Aplicarea principiilor si metodelor de
bazd pentru eficientizarea sistemului managerial si a subsistemelor sale.C3.4. Evaluarea critic-constructivi a
functiondrii a sistemului managerial si a subsistemelor sale.C3.5. Realizarea de studii/lucréri privind
functionarea sistemului managerial §i a subsistemelor sale.C4 Identificarea, selectarea si utilizarea modalitatilor
de previzionare, organizare, coordonare, antrenare si control-evaluare.C4.1. Recunoagterea functiilor
manageriale (previzionare, organizare, coordonare, antrenare §i control-evaluare) C4.2 Interpretarea
fenomenelor, situatiilor si proceselor organizationale din perspectiva functiilor manageriale.C4.3. Aplicarea
principiilor si metodelor de baza pentru previzionare, organizare, coordonare, antrenare si control-evaluare in
organizatii.C4.4. Evaluarea aplicarii modalitatilor de previzionare, organizare, coordonare, antrenare si control-
evaluare.C4.5. Realizarea de studii/lucrari de previzionare, organizare, coordonare, antrenare si control-
evaluare In organizatii.C5 Fundamentarea, adoptarea si implementarea deciziilor pentru organizatii de mica
complexitate (in ansamblu sau pe o component3)C5.1. Definirea conceptelor si metodelor manageriale de bazi
necesare in procesul decizional pentru organizatii de micd complexitate (in ansamblu sau pe o
componentd)C5.2. Interpretarea conceptelor si metodelor manageriale de bazi necesare in procesul decizional
pentru organizatii de mica complexitate (in ansamblu sau pe o componenti)C5.3. Aplicarea principiilor §i
metodelor manageriale de bazi necesare in procesul decizional pentru organizatii de mici complexitate (in
ansamblu sau pe 0 componentd)C5.4. Utilizarea de criterii si metode standard de evaluare a procesului
decizional in organizatii.C5.5. Dezvoltarea i implementarea de studii/lucriri privind procesul decizional in
organizaii.C6 Utilizarea bazelor de date, informatii §i cunostinte in aplicarea metodelor, tehnicilor si
procedurilor manageriale.C6.1. Definirea conceptelor si metodelor privind utilizarea bazelor de date, informatii
si cunostinte in procesul managerial.C6.2. Explicarea conceptelor si metodelor privind utilizarea bazelor de
date, informafii §i cunostinte in procesul managerial.C6.3. Aplicarea de metode, tehnici §i proceduri pentru
utilizarea bazelor de date, informatii si cunostinte in procesul managerial.6.4. Selectarea metodelor, tehnicilor
si procedurilor pentru utilizarea bazelor de date, informatii si cunostinte in procesul managerial.C6.5.
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Realizarea de studii/lucréri de fundamentare a procesului managerial, utilizind baze de date, informatii si
cunostinte. COMPETENTE TRANSVERSALE CT1 Aplicarea principiilor, normelor si valorilor eticii
profesionale.CT2 Identificarea rolurilor si responsabilititilor intr-o echipi plurispecializata si aplicarea de
tehnici de relationare si munca eficientd in cadrul echipei.CT3 Identificarea oportunitatilor de formare continui
si valorificarea eficientd a resurselor si tehnicilor de invifare pentru propria dezvoltare. PROFESSIONAL
SKILLS C1 Identification, analysis and management for the elements that define the organization's internal and
external environment through diagnosis and SWOT analysis.C1.1. Identifying of the necessary theories,
concepts, methods and tools for the managerial processes, in correlation with the organization’s
environment.C1.2 Explanation, interpretation and correlation of the factors that constitute the organization's
internal and external environment in their dynamics.C1.3 The application of managerial methods, techniques
and tools to solve problems / situations in the dynamic of the internal and external of the organization’s
environment.C1.4. Critical-constructive evaluation for the diagnostic methods. C1-5. Conducting analytical
studies, diagnostic and audit analysis regarding the organization’s functioning C2. Development and
implementation of the organizational strategies.C2.1 Identifying the necessary concepts, methods and tools for
the development of the organizational strategies and policies.C2.2. Explaining the necessary concepts, methods
and tools the development of the organizational strategies and policies.C2.3. The application of the managerial
methods, techniques and tools for developing, implementing, monitoring and reviewing of the organizational
strategies and policies.C2.4. Using of the methods and criteria for evaluation of the organizational strategies
and policies.C2.5. Conducting of the implementation projects for the organizational strategies and policies.C3
Development and implementation of the managerial system and its components (allocation and reallocation of
resources and activities) C3.1. Description of the basic concepts and methods of the managerial system and its
components.C3.2. Explaining basic concepts and methods of the managerial system and its components.C3.3.
Applying basic principles and methods for increasing the managerial system’s efficiency and its
components.C3.4. Critical-constructive evaluation of the functioning of the managerial system and its
components.C3.5. Conducting studies / works regarding the functioning of the managerial system and its
components.C4 Identification, selection and use of forecasting, organization, coordination, training and control-
evaluation methods.C4.1. Recognition of managerial functions (forecasting, organization, coordination, training
and controlevaluation) C4.2 Interpretation of phenomena, situations and organizational processes in terms of
managerial functions.C4.3 Applying basic principles and methods for forecasting, organization, coordination,
training and control-evaluation in organizations.C4.4 Evaluation of the applying for the forecasting,
organization, coordination, training and control-evaluation methods.C4.5. Conducting studies / works regarding
forecasting, organization, coordination, training and controlevaluation in organizations.C5 Substantiating,
adopting and implementing of decisions in low complexity organizations (as a whole or in its components)
C5.1. Defining necessary basic concepts and methods for the decision-making process in low complexity
organizations (as a whole or in its components).C5.2. Interpretation of the necessary basic concepts and
methods for the decision-making process in low complexity organizations (as a whole or in its
components).C5.3. Applying necessary basic principles and methods for the decision-making process in low
complexity organizations (as a whole or in its components) C5.4. Using standard methods and criteria for the
evaluation of the decision-making process in organizations.C5.5. Development and implementation of studies /
works regarding the decision-making process in organizations.C6 Use of databases, information and knowledge
for the application of managerial methods, techniques and procedures.C6.1. Defining concepts and methods
regarding the use of databases, information and knowledge in the managerial process.C6.2. Explaining
concepts and methods regarding the use of databases, information and knowledge in the managerial
process.C6.3. The application of methods, techniques and procedures for the use of databases, information and
knowledge in the managerial process.C6.4. Selecting methods, techniques and procedures for the use of
databases, information and knowledge in the managerial process.C6.5. Conducting studies / works for
substantiating of the managerial process, using databases, information and knowledge. TRANSVERSAL
SKILLS CT1 Applying the principles, norms and values of professional ethics.CT2 Identification of roles and
responsibilities in a multi-specialized team and applying techniques of effective work and good relating within
the team.CT?3 Identify opportunities for further training and efficient valuing of resources and learning
techniques for their own development.
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Detalii privind programul absolvit, calificativele/notele/creditele ECTS/SECT obtinute

(conform Registrului matricol al facultatii, volumul nr. vl
Programme details and the individual grades/ marks/ ECT S/SECT credits obtained
(according of Faculty Student Records, volumerno........... VAR )
otal s Nr. credite
Nr. | Denumirea disciplinei Number of
No | Subject Nnberof | Now/ Grade | popercmer
hours .
credits




SemI | SemII | SemI |SemII
c | SEB | T | T | g
sem sem sem sem
Anul I (anul universitar 2021/2022) I* year of study (2021/2022 academic year)
1 | Economie/ Economy 42 28 - 6 -
5 Mate.matlci aplicata 1n economie / Mathematics 28 28 ) 5 )
applied to economy
3 | Marketing/ Marketing 28 28 - 6 -
4 | Dreptul afacerilor/ Business law 28 14 - 4 -
5 | Istorie economica/ Economic history 28 14 - 5 -
6 Limba strdina (engleza,spaniola, franceza) 1/ Foreign ) 28 ) 4 )
language(English, Spanish, Franch)l
7 | Educatie fizica I/ Physical education I - 14 - 2 -
8 | Finante/ Financing 28 28 - - 6
9 | Contabilitate/4ccounting 28 28 - - 6
10 | Management/ Management 28 28 - - 6
11 | Economie europeand/ European economy 28 14 - - 4
12 | Statisticd economici / Economic statistics 28 14 - - 4
13 | Informaticd/ Informatics 28 14 - - 4
14 | Educatie fizicd 2/ Physical education II - 14 - - 2
15 Psihologia educatiei (facultativa)/ Educational 28) | (28) } ) )
psychology (Facultative Subject)
Pedagogie I :Fundamentele pedagogiei + Teoria si 28) | (28)
16 | metodologia curriculumului(facultativd)/ Pedagogy I - - &)
(Facultative Subject)

Promovat cu media : ¥ .
Total credite/

Pass, average grade per Total ECTS/SECT credits: 64 10)
academic year
Anul II (anul universitar 2022/2023) 2™ year of study (2022/2023 academic year)
Management operational/ Operational
1 | management 28 14 - 5 -
2 Managementul proiectelor/ Project management 28 23 ; 5 )
3 Baza de date pentru management/ Database for 28 28 ) 5 )
management
4 | Etica In afaceri/Business ethics 28 28 - 4 -

Limba straind pentru afaceri (engleza,spaniola,
5 | francezi) I/ Foreign language for 28 - 3 -
business(English,Spanish, Franch)

Managementul productiei/ Production

6 28 14 - 4 -
management

7 | Comert international/ International commerce 28 28 - - 6

8 | Managementul calitatii/ Quality management 28 28 - - 6
Comunicare si negociere in afaceri/

9 s . . 28 14 - - 6
Communication and business negotiation

10 | Managementul IMM-urilor/ SME Management 28 28 - - 5

. . 84

11 | Practica / Practical - - - 3

12 Contabilitate financiara- optionald/ Financial
Accounting - Optional 28 28 4

13 | Contabilitate de gestiune- optionala / ) )
Management accounting- Optional

14 Management financiar- optionald / Financial -
management - Optional

- = ‘ — e - 28 14 - 4
15 Finantele intreprinderii- optionald / Enterprise's

finances - Optional
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16 and academic integrity

Eticd si integritate academicd —optionald/Ethics

Econometrie-facultativi/ Econpmetrics-

17 Facultative Subject

(28)

(14)

(€) -

One Health -facultativd/ One Health

18 Facultative Subject

(28)

(14)

= 3)

Pedagogie 2. Teoria si metodologia instruirii gi

1 7 p
? methodology of training and evaluation.

(Facultative Subject)

evaludrii (facultativa) /Pedagogy 2. Theory and

28)

(28)

®) -

Didactica specialitatii (facultativd)/ Specialty
20 | didactics
(Facultative Subject)

(28)

(28)

- ®)

Promovat cu media : ¥

Pass, average grade per academic year

Total ECTS/SECT credits:

Total credite/

60 (16)

Anul III (anul universitar 2023/2024) 3™ year of study (2023/2024 academic year)

Managementul aprovizionarii si desfacerii/
Supply and Disposal Management

28

28

Managementul resurselor umane/ Human
resources management

28

28

Analiza strategicd a mediului concurential/

Strategic analysis of the competitive environment

28

28

4 | Economia intreprinderii/ Business Economy

28

14

Managementul inovirii/ Innovation Management

28

28

Managementul serviciilor/ Service Management

28

28

Management comparat/ Comparative
management

28

28

behavior

Comportament organizational/ Organizational

28

28

9 | Ecotehnologie/ Greentech

28

28

10 )
and management projects

Simuldri si proiecte de management/ Simulations

28

28

Management personal — optional/ Personal

11 .
management - Optional

12 Management public — optional/ Public
management - Optional

28

28

13 | Audit — optional/ 4udit - Optional

14 Analiza diagnostic si evaluarea intreprinderii/
Diagnostic analysis and enterprise evaluation

28

14

Dreptul muncii-facultativa/ Labor Law -

15 Facultative Subject

(28)

14

(Pv5)

(€) -

16 Subject

Geopolitica-facultativd/ Geopolitics - Facultative

(28)

(14)

(Pv6)

- €)

Instruire asistatd de calculator (facultativi)/
17 | Computer-assisted instruction (Facultative
Subject)

(14)

14

@ »

Classroom management (Facultative Subject)

Management educational. Managementul clasei
18 | de elevi (facultativd)/ Educational management.

(14

(14)

- 3

Practica pedagogica in invatdmantul
preuniversitar (I) (facultativa)/ Pedagogical
practice in pre-university education I
(Facultative Subject)

19

©

(42)

©) -

Practica pedagogica in invatamantul
preuniversitar (II) (facultativa)/ Pedagogical
practice in pre-university education II
(Facultative Subject)

20

(42)

- @

Promovat cu media : ¥

Pass, average grade per academic
year

Total credite/
Total ECTS/SECT credits:

60 (16)
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Promovat Da Media aritmetici a anilor de studii > : Total credite:

: Total 184
Yes The arithmetic of the study years: ECTS/SEC  (42)

Pass: T credits:

Sistemul de notare, §i, dacd sunt disponibile, informatii privind distributia statistici a notelor
Grading scheme and, if available, grade distribution guidance

Notarea unei discipline se face pe o scald de la 10 la 1, notele acordate fiind numere intregi; nota minimi de
promovare este 5, iar nota maximi este 10.

Media minimd de promovare a anilor de studii pentru promotia ............. , domeniul de
St usenseesosessonssnarsossos programul de studii.........ccocuennnens este c.oevenne , iar media maximai este ......... , titularul
4.4 | fiind clasat pe locul ............... dintr-un total de................. absolventi.
Grades are integer numbers and given on a scale from 10 (the highest grade) tol(the lowest grade); the lowest passing
grade is 5.
The passing overall average grades for the class of..../...., field of studii... ... .. .Study programme in..., are: lowest average:
... (out of 10) and highest average ... (out of 10). The degree holder is ranked ...out of ...graduates.
5. INFORMATII SUPLIMENTARE
ADDITIONAL INFORMATION
Informatii suplimentare Alte surse pentru obtinerea mai multor informatii
Additional information Further information sources
5.1 52 www.spiruharet.ro
e-mail: secretariat_sjeac@spiruharet.ro
telefon: 02151423395, fax: 0251414122
6. INFORMATII PRIVIND DREPTURILE CONFERITE DE CALIFICARE SI DE TITLU (daci este cazul)
INFORMATION ON THE FUNCTION OF THE QUALIFICATION AND DEGREE (if applicable)
Posibilititi de continuare a studiilor (dupa promovarea examenului de finalizare)
Access to further study(after passing the final examination)
6.1 | studii universitare de master

master programme

Statutul profesional (daca este cazul)

Professional status(if applicable)

6.2
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7. LEGALITATEA SUPLIMENTULUI
CERTIFICATION OF THE SUPPLEMENT

Functia Semndtura Functia Semnétura
Position Signature Position Signature
Rector Secretar sef universitate

71 | Rector 7.7 | University Registrar

7.4 | Secretar sef facultate

7.3 | Decan .
Dean Faculty Registrar
9'Nr. 5i data eliberarii Stampila sau sigiliul oficial
No., dated. Official stamp or seal
7.5 7.6
................. [ ssseneansussinavenis
Acest document confine un numir de 6 pagini. LS

This document consists of 6 pages

YDenumirea ministerului si a institutiei de invadmant superior care a asigurat gcolarizarea si care elibereazi suplimentul Ia diploma.

DName of ministry and institution administering studies and provided diploma supplement

2 Se va completa de citre institutia de Inviimant superior care elibereazi diploma. Aceasta trebuie si verifice legalitatea tuturor
inscrisurilor de pe diplomi §i de pe suplimentul la diploma.

To be filled in by the awarding institution that must check the legality of all information provided in the diploma and diploma
supplement.

% Se va mentiona numdrul total de ore, din care: numérul total de ore de curs (C); numérul total de ore de seminar (S); numirul total de ore de
lucrari practice (LP); numérul total de ore de proiect (P); etc.

Y It shall be mentioned the total hours of which total hours for courses (C), seminars (S), practical courses (LP), projects (P).

“ Media anuali cu dou zecimale, fira rotunjire.

9 Average grade per academic year, with two decimals and without rounding off.

%) Medie generala cu doui zecimale, fird rotunjire.

% Overall average grade with two decimals and without rounding off-

% Se va completa de citre institutia care a asigurat gcolarizarea titularului.

% To be filled in by the institution administering studies.

Suplimentul la diploma se va redacta pe format A4 (fad/verso), se va numerota si se va stampila pe fiecare pagina, pe coltul din
dreapta jos (L.S), cu acelasi specimen de la 7.6.

Diploma supplement shall be printed on both sides of an A4 paper format and shall be numbered and stamped on each page on the
right bottom corner (L.S.), with the specimen fiom 7.6.
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8. INFORMATII PRIVIND SISTEMUL NATIONAL DE INVATAMANT
INFORMATION ON THE NATIONAL EDUCATION SYSTEM

age

Formare continua - Continuing Professional Training

[~ 31/32
A A
L 29/30
Ciclul III — Studii universitare de doctorat
| 24/25 PhD studies
T
Ciclul II - Studii universitare de masterat
sl Master studies Tt
Ciclul I - Studii universitare de licenta terglar
Bachelor studies nonuniversitar
Post secondary
education
i *
®) «—
| 1819 T T ® T
L : " Invatamantul secundar superior |' Invajamantul secundar superior — Invatamantui
Invatamantul secundar superior — 4 d ;. fesional
Upper secondary education - Upper secondary education profesional -
P (Canerol edization) Upper secondary education (Military, artistic, theological, Vocational
| 14/15 (Technical) sports, pedagogical) educational
Invitimant secundar inferior (gimnaziu) - Lower secondary eduation
| 10/11
Invatamant primar - Primary education
6
Educatie timpurie (0-6 ani) — Early education (from 0 to 6 years)
— 0

EDUCATION SYSTEM IN ROMANIA

PREZENTARE GENERALA A SISTEMULUI DE INVATAMANT SUPERIOR

Overview of the national higher education system

Accesul in invafdmantul superior se bazeazi pe diploma de bacalaureat (obtinuta la sfarsitul invatimantului secundar superior), iar accesul la programe de
master se bazeazi pe diploma obtinuti dupi finalizarea studiilor de licentd (BA/BSc/BEng).

Access to higher education is based on the baccalaureate diploma (obtained at the end of upper secondary education) and access to master programmes is
based on the the bachelor degree (BA/BSc/BEng).

Studiile universitare de licent3 (BA/BSc/BEng) presupun 180-240 de puncte de credit, calculate in conformitate cu sistemul european de credite transferabile
(ECTS/SECT) si se finalizeaza prin nivelul 6 din cadrul european al calificérilor pentru fnvitare pe tot parcursul vietii (EQF/CEC).

Bachelor studies (BA/BSc/BEng) presuppose 180 — 240 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT),
and ends with the level 6 from the European Qualifications Framework for lifelong learning (EQF/CEC).

Studiile universitare de master (MA/MSc/MEng) presupun 60-120 puncte de credit, calculate in conformitate cu sistemul european de credite transferabile
(ECTS/SECT) si se finalizeaza prin nivelul 7 din EQF/CEC.

Master studies (MA/MSc/MEng) presuppose 60 — 120 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT), and
ends with the level 7 EQF/CEC.

Pentru profesii reglementate prin norme, recomandari sau bune practici europene, studiile universitare de licentd si master pot fi oferite comasat, intr-un
program unitar de studii universitare cu o duratd cuprinsd intre 5 §i 6 ani, la invifimantul cu frecvent, diplomele obtinute fiind echivalente diplomei de
master (in urmitoarele domenii de studii: Medicind — 360 de ECTS/SECT, Stomatologie - 360 de ECTS/SECT, Farmacie 300 dc ECTS/SECT, Medicini
veterinara - 360 de ECTS/SECT, Arhitectura - 360 de ECTS/SECT).

For professions regulated by European norms, regulations or good practices, bachelor (BA/ BSc/BEng) and master studies (MA/MSc/MEng) can be
provided as part of a 5 to 6 year full-time programme of study, thus diplomas are recognised as master’s degree certificates (the following fields of study are
considered: Medicine — 360 ECTS/SECT, Dentistry — 360 ECTS/SECT, Pharmacy — 300 ECTS/SECT, Veterinary Medicine — 360 ECTS/SECT, Architecture
— 360 ECTS/SECT).

Studiile universitare de doctorat conduc la o tezd de doctorat, iar candidaii care finalizeazi primesc diploma de doctor. Studiile universitare de doctorat
permit dobandirea unei calificdri de nivelul 8 din EQF/CEC.

PhD studies result in a doctoral research thesis, while successful candidates are awarded a PhD diploma. Doctoral sutdies allow obtaining a wualification
at level 8 EQF/CEC.

Sistemul de invétdmant superior roménesc este un sistem deschis. Toate universitifile din Roménia folosesc Sistemul European de Credite Transferabile
(ECTS/SECT).

The Romanian higher education system is an open system. All Romanian accredited universities use the European Credit Transfer System (ECTS/SEC 7).
Programele de studii universitare pot fi organizate, dupi caz, conform reglementirilor legale in vigoare, la urmitoarele forme de invagimant: cu frecvent, cu
frecventd redusi i la distanta.

University programs can be organized, as ppropriate, according to legal regulations, at the following forms of education: full time, aprt time and distantly.
De asemenea, universitaile oferd programe de formare profesionald continus, pe baza cererilor de pe piata muncii.

Universities also provide continuing professional training programmes based on the market demands.

“In conformitate cu Legea nr. 1/2011
Acording to Law no. 1/2011
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