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2) Acest supliment insoteste diploma

cu seria Nr.
This Supplement is for diploma
Series No.

1. DATE DE IDENTIFICARE A TITULARULUI
INFORMATION IDENTIFYING THE HOLDER OF THE DIPLOMA

Numele de familie din certificatul de nastere Numele de familie dupa casatorie (daca este cazul)
Family name (s) of the birth certificate Family name(s) (after marriage) (if applicable)
11a| | 1.1b]
Initiala (inifialele) prenumelui (prenumelor)tatalui/mamei Prenumele
Initial(s) of father’s/ mother's first name(s) First name(s)
1.2a 1.2b|
Data nasterii (ziua/luna/anul) Locul nasterii (localitatea, judetul, tara)
Date of birth (day/month/year) Place of birth
1.3a| | | 13|
Numér matricol Cod numeric personal (CNP) Anul imnatriculrii
Student enrolment number  Personal identification number Year of enrolment
14| | 15[ 2021 |
2. INFORMATII PRIVIND CALIFICAREA
INFORMATIONS IDENTIFYING THE QUALIFICATION
Denumirea calificarii si (daca este cazul) titlul acordat (dupa promovarea examenului de finalizare a studiilor)
Name of qualification and (if applicable) title awarded (after passing the final examination)
21 Studii de Munca, Master
""| Labour Studies, Master
Domeniul de studiu Programul de studii
Field of study Programme of study
292 Stiinte Politice 29b Studii de Munca (in limba engleza)
7| Political Sciences | Labour Studies (English)
Numele si statutul institutiei de invatamant superior care elibereaza Facultatea care organizeaza examenul de finalizare a studiilor (in
diploma (in limba romana) limba romana)
Name and status of awarding institution Faculty administering the final examination
933 SNSPA, institutie publica 93b Facultatea de Stiinte Politice
| SNSPA, Public Institution | Faculty of Political Science
Numele si statutul institutiei de Tnvatamant superior care a asigurat Facultatea care a asigurat scolarizarea (daca difera de 2.3b, in limba
scolarizarea (daca difera de 2.3a, in limba romana) romana)
Name and status of institution studies (if different from 2.3a) Faculty administering stdies (if different from 2.3b)
24a | 2.4
Limba (limbile) de studiu / examinare
Language(s) of instruction / examination
Engleza
25 English
3. INFORMATII PRIVIND NIVELUL CALIFICARII
INFORMATION ON THE LEVEL OF THE QUALIFICATION
Nivelul calificarii Durata oficiald a programului de studii $i numérul de credite de studiu
Level of the qualification transferabile (conform ECTS/SECT)
Official length of the programme of study and number of ECTS/SECT credits
31 Studii universitare de masterat 32 2 ani; 120 ECTS
" | Master Degree | 2years; 120 ECTS
Conditiile de admitere
Access requirement(s)
Interviu
3.3 Interview

L.S.




4. INFORMATII PRIVIND CURRICULUMUL SI REZULTATELE OBTINUTE
INFORMATION ON THE CURRICULUM AND RESULTS GAINED

Forma de invatamant

Mode of study
4.1 | IF, cufrecventi
FULL-TIME PROGRAMME
4.2 | Competentele asigurate prin programul de studii

Leaming outcomes of the programme of study

COMPETENTE GENERALE
General competences
1. Competente cognitive si instrumentale.

Cognitive and instrumental competences

a. Cunoasterea, intelegerea si utilizarea practica a teoriilor, conceptelor din domeniul relatiilor de munca si industriale.
Knowledge, understanding and use of specific theories and concepts from the field of labour studies.

b. Cunoasterea fundamentelor si mecanismelor economice, sociale si politice ale relatiilor de munca.
Knowledge of the economic, social and political foundations of labour relations.

c. Utilizarea argumentatiei si a cunostintelor relevante pentru a analiza comparativ comportamente organizationale, sociale, politice si economice.
Use of evidence-based arguments and relevant knowledge to analyse organizational, social, political and economic behaviour.

d. Dezvoltarea abilitatii de a construi si implementa cercetari bazate pe dovezi, cu privire la relatile de muncé si industriale din organizatiile publice, private

pentru profit si private non-profit.

Acquired ability to design and conduct evidence-based research on themes related to the field of labour studies, in public organizations, and private for-
profit and non-profit companies.

e. Dezvoltarea abilitatii de a proiecta politici de personal adaptate la specificul si cultura organizatiilor.
Acquired ability to design human resource strategies and policies adapted to organizations' specificity and culture.

f. Formularea, in contexte noi si complexe, a unor politici, programe si proiecte publice eficiente si sensibile la nevoile celor afectati.
Designing efficient and responsive public policies, programs and projects in unfamiliar and complex environments requiring a multidisciplinary approach.

g. Capacitatea de analiza si sinteza a unor proiecte complexe, folosind evidente empirice.
Acquired ability for analysis and synthesis of complex projects, based on empirical evidences.

h.  Capacitatea de a analiza politicile, reglementérile si institutiile nationale, internationale si europene din domeniul relatiilor de munca si industriale.
Capacity to analyse policies, regulations and national, international and European institutions in the field of labour relations.

i.  Capacitatea de a analiza tendintele pietei muncii la nivel global, formérii continue a angajatilor, a tehnologiei si digitalizarii muncii.
Capacity to analyse tendencies from the global labour market, long-life training of employees, technology and digitalization of work.

j. Capacitatea de a proiecta si derula activitati de cercetare specifica in domeniul relatiilor de munca si industriale.
Capacity to design and implement scientific research in the field of labour studies.

k. Abilitatea de a gestiona informatii/date complexe, de a le analiza si de a deriva concluzii valide, inclusiv prin folosirea unor programe software specifice.
The ability to manage and process information and complex data, to analyze them and to draw valid conclusions, by using specific software.

. Capacitatea de a formula si prezenta idei specifice disciplinei unei audiente de specialisti si non-specialisti.
The ability to formulate and communicate specific ideas to professional and non-professional audiences.

m.  Capacitatea de a crea si folosi instrumente pentru evaluarea angajatilor.

The capacity to create and use instruments for evaluating employees.

n. Competenta de a se exprima in limba engleza (atét oral cat si in scris).

Be able to competently use English language (both in oral and written communication).

2, Competente interpersonale.
Interpersonal competences

a.

b.

C.

f.

Capacitatea de a stabili si dezvolta relatii de comunicare, parteneriate i cooperare cu persoane, institutii publice, mass-media, ONG-uri.

The capacity to establish and develop contacts, partnerships and cooperation with individuals, public institutions, mass-media, NGOs.

Abilitatea de a concepe si proiecta programe, politici, strategii sau servicii menite sa rezolve problemele sociale ale comunitajlor locale.

The ability to design programs, policies, strategies and services aiming at solving social problems of local communities.

Abilitatea de a initia si mentine relatii functionale de munca intr-un mediu multicultural i pluralist, bazat pe incredere reciprocd, empatie i comunicare, in
spiritul respectarii demnitatii tuturor persoanelor, indiferent de originea lor etnica, national, religioasa sau rasiald, de gen, stil de viata sau dizabilitate.

The ability to initiate and maintain good working relations in a multicultural and pluralistic context, based respecting the dignity of persons, irrespective of
their ethnic, national, religious or racial origin, gender, life style or disability.

Rezolvarea problemelor cotidiene pe cale non-discriminatorie si non-conflictuala, bazata pe negociere si dialog public.

Solve daily problems in a non-discriminatory and non-conflicting way, based on negotiations and public dialogue.

Tratarea tuturor persoanelor in spiritul demnitatji si a respectului, indiferent de originea lor etnica, nationald, religioasa sau rasiala, de gen, stil de viata sau
dizabilitate.

Treat all people with dignity and respect, irrespective of their ethnic, national, religious or racial origin, gender, life style or disability.

Utilizarea si prezentarea informatjilor, a punctelor de vedere si a conceptelor intr-o forma concisa, bine structurata si eficienta pentru o larga audienta.
Usage and presentation of information, views and concepts in a concise, well-structured and efficient way for a variety of audiences.

3. Competente sistemice si decizionale
Systemic and decisional competences

a.

b.

d.

Capacitatea de a lua decizii, in conditii de incertitudine si de informatii incomplete.

The ability to make decisions in uncertain environment with asymmetric information.

Capacitatea de a oferi consultanta cu privire la guvernanta corporativa, dezvoltarea institutionald, reproiectare organizationala, managementul resurselor
umane, negociere colectiva, organizarea intereselor angajatilor.

The ability to provide advice on issues like corporate governance, institutional development, organizational design. Management of human resources,
collective bargaining, organization of collective interests of employees.

Caplacitatea de a identifica aspectele strategice si problemele sistemice ale relatiilor de munca si industriale, de a stabili prioritati si predictii pe baza unor
analize statistice.

The ability to identify strategic issues in labour relations and to set up priorities and predictions based on statistical analysis.

Competente de constructie a relatiilor de munca prin participarea ntr-o echipa sau prin conducerea unei echipe pentru atingerea unor rezultate.
Competences in building labour relations at workplace by taking effective part in a team or leading a team to obtain results.

4, Posibilité;i de angajare pe piata muncii
Employment opportunities

a.

Expertiza, consultantd, pozitii administrative si manageriale in: organizatii sindicale, organizatii patronale, organizatii politice, institutii publice, organizatii
internationale, ONG-uri, mass-media, firme de recrutare a personalului, departamente de resurse umane din companii,.

Expertise, consultancy, administrative and managerial positions in: trade unions, employers’ associations, political organizations; public institutions;
international organizations; NGOs, mass-media, employment firms, human resource departments from companies.

Cercetare si analiza sociala, politica, economica.

Research and political/social/economic analysis.

Expertiza in consultanta organizationald, training, negocieri colective, cercetare si dezvoltare organizationala pentru institutii publice si private (firme si
companii transnationale, organizatii neguvernamentale, sindicate, patronate).

Expertise in organizational consulting, training, collective bargaining, organizational development and research in public and private institutions (firms,
transnational companies, NGOs, trade unions, employers’ associations.

Expertiza in cercetare sociologica si evaluare in domeniul politicilor publice nationale, pentru agentii guvernamentale.

Expertise in sociological research and evaluation of national public policies, for governmental agencies;

Expertiza pentru analiza mediului de afaceri, relatiilor de muncé si guvernantei corporative.

Expertise for analysing firms economic relations, labour relations and corporate governance.

L.S.




Detaliile programululu absolvit, calificafivele/notele/numarul de credite ECTS/SECT obfinute (conform Registrulur matricol al facultaff}, volumul nr. )

Programme details and the individual grades/marks/ECTS/SECT obtained (according to _Faculty Student Records, volume no.

ITotal ore Nr. credite
Number of
Nr. Denumirea disciplinei M UZZJL%O'C' Nota / Grade ECTS/SECT
No Subject credjits
Sem| | Semll Sem | Sem I
C |SLhP 1stsem | 2stsem | 1stsem 2%t sem
Anul sanul universitar 2021-2022)
18t Year of study (2021-2022 academic year )
1 Stratificare si mobilitate sociala 28 28 - 7 -
: Stratification and Social Mobility
2 Leadership si dezvoltare a capitalului uman in organizatii 28 28 B 7 B
: Leadership and Development of Human Capital in Organizations
3 Metode de analiza a datelor 28 28 B 7 B
: Data Analysis Methods
4 Dialoq civic si reprezentare sociala 28 28 B 6 B
: Civic Dialoque and Social Representation
5. Seminar de cercetare ) =
Research Seminar - 8 - 3
6 Relatii de munca comparate si dialog social 28 28 B 6
: Comparative Labour Relations and Social Dialoque
7 Forme ale capitalismului si dezvoltare economica 28 28 B 7
: Varieties of Capitalism and Economic Development
8 Antropologia si sociologia muncii 28 28 . 6
: Anthropology and Sociology of Labour
9 Managementul resurselor umane 28 28 - 6
: Human Resource Management
Practica de specialitate
10. Internship - 28 - 5
— .
Promovat cu media - Total credite/ Total ECTS/SECT 60
Pass, average grade per academic year credits :
Anul Il (anul universitar 2022-2023)
27 year of study (2022-2023 academic year)
1 Lumea afacerilor si drepturile omului 28 28 B 6 B
: gusinests an(lj Human Rights
urs optional _ _
2 gptional course 28 28 6
ociologia grupurilor de interese - -
3 Qnrinln%v (?f Ineerest Groups 28 2 6
Dreptul muncii european si infernafional
4. Comparative European and International Law 28 28 . 6 .
Managementul proiectelor
5. Projegt Manage’r)nent 14 28 - 6 -
Migratia si munca -
6. Migration and Labour 2 2 7
urs opfional
T. Optional course 28 28 - 7
Curs opfional
6. Optional course 28 B B 4
Practica de specialitate B B
9. Internship 28 5
10 Metode si tehnici pentru elaborarea lucrarii de absolvire B 28 B 7
: Methods for Dissertation Writing Seminar
Promovat cu media : ¢ Total credite/Total ECTS/SECT 60
Pass, average grade per academic year credits :
Promovat: DA Media aritmeticé a anilor de studii 9 : Total credite 120
Pass: YES The arithmetic mean of the study years: Total ECTS/SECT credits :

44

Sistemul de notare i, daca sunt disponibile, informatji privind distributia statistica a notelor
Grading scheme and, if available, grade distribution guidance

10.

Munca este , iar media maxima este , titularul fiind clasat pe locul ___ dintr-un total de ___ absolventi.

Grades are integer numbers and given on a scale from 10 (the highest grade) to 1 (the lowest grade); the lowest passing grade is __.
The passing overall average grades for the class of 2021 - 2023, field of study Political Sciences, study programme in Master Labor Studies (in
enghlish) are lowest average: ____ (out of 10) and highest average (out of 10). The degree holder is ranked __ out of __ graduates.

Notarea unei discipline se face pe o scala de la 10 la 1, notele acordate fiind numere intregi; nota minima de promovare este 5, iar nota maxima este

Media minim& de promovare a anilor de studii pentru promotia 2021 — 2023, domeniul de studii Stiinte Politice, programul de studii Master Studii de

L.S.




5. INFORMATII SUPLIMENTARE
ADDITIONAL INFORMATION

Informatji suplimentare Alte surse pentru obtinerea mai multor informatji
Additional information Further information sources
51| 52 www.poll_t[ce.ro
www.politice.ro

6. INFORMATII PRIVIND DREPTURILE CONFERITE DE CALIFICARE $I DE TITLU (daca este cazul)
INFORMATION ON THE FUNCTION OF QUALIFICATION AND DEGREE (if applicable)

Posibilitati de continuare a studiilor (dupa promovarea examenului de finalizare)
Access to further study(after passing the final examination)

Studii universitare de doctorat

Doctoral Studies

Statutul profesional (daca este cazul)

Professional status (if applicable)

6.1

6.2
7. LEGALITATEA SUPLIMENTULUI
CERTIFICATION ON THE SUPPLEMENT
Functia Semnétura Functia Semnatura
Position Signature Position Signature
Rector Secretar sef universitate
71| Rector 79 University Registrar
Prof.univ.dr. Remus Pricopie Sorin Dragnea
Decan Secretar sef facultate
73| Dean 7 4| Faculty Registrar
Conf.univ.dr. Cristian Pirvulescu Maricica Manaila
6 Nr. si data eliberarii..........ccccoveerriericrnieceicsieceei Stampila sau sigiliul oficial
NO. dALEA........cooeeeeeieieeiseseeteeeie et Official stamp or seal

Acest ocument contine un numar de 5 pagini

7.5 | This document consists of 5 pages 76

L.S.

"Denumirea institutiei de nvatamant superior care a asigurat scolarizarea i care elibereaza suplimentul la diploma.

Name of institution administering studies and provided diploma supplement.

28e va completa de cétre institutia de invatdmant superior care elibereaza diploma. Aceasta trebuie sa verifice legalitatea tuturor inscrisurilor de pe diplomé si de pe suplimentul la diploma.
ITo be filled in by the awarding institution that must check the legality of all information provided in the diploma and diploma supplement.

3Se va mentiona numarul total de ore, din care: numarul total de ore de curs (C); numarul total de ore de seminar (S); numarul total de ore de lucrri practice (LP); numarul total de ore de proiect (P); etc.
9Ilt shall be mentioned the total hours of which total hours for courses (C): seminars (S). practical courses (LP), projects (P).

“4Media anuala, cu doua zecimale, fara rotunjire.

YAverage grade per academic year, with two decimals and without rounding off.

Media aritmetica a anilor de studii, cu doud zecimale, fara rotunjire.

9The arithmetic mean of the study years with two decimals and without rounding off.

6)Se va completa de catre institutia care a asigurat scolarizarea titularului.

97To be filled in by the institution administering studies.

Suplimentul la diploma se va redacta pe format A4 (fata/verso), se va numerota si se va stampila pe fiecare pagina, pe coltul din dreapta jos (L.S.), cu acelasi specimen de la 7.6.

Diploma supplement shall be printed on both sides of an A4 paper format and shall be numbered and stamped on each page on the right bottom corner (L.S.), with the same specimen from 7.6.

Punctul 4.3 ” Detalii privind programul absolvit (conform Registrului matricol al facultai, volumul nr. ../.u....)” va fi letat cu durata dtoare programului de studii universitare de master sau cu durata profesiilor reglementate.
The point 4.3 "Prog details and the indlividual grades /marks /ECTS/SECT credits obtained (according to Faculty Student Records, volume no. /)” will be completed with the appropiate duration of university master’s program or with the duration of regulated
professions.

L.S.
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8. INFORMATII PRIVIND SISTEMUL NATIONAL DE INVATAMANT*
INFORMATION ON THE NATIONAL EDUCATION SYSTEM

Formare continua — Continuing Professional Training
age
A
— 31/32 A A
— 29/30 . W . . «
Ciclul Il - Studii universitare de doctorat (Diploméa de doctor)
PhD studies
[ 24125 Ciclul I - Studii universitare de masterat (Diploma de master) -
Master studies Invatamant tertiar
— 22/23 ] Y N L universitar
Ciclul I - Studii universitare de licenta (Diploma de licentd) . Post d
Bachelor studies ( ) OZ dZi(;ct)ir;nary
*
to 40 (*) 4 :
— 18/19 [ | | Invatamant
invétémént secundar superior invétémént secundar superior Invatamant secundar supgrior profes'lonal
Upper secondary education Upper secondary education it Ur;t)lp?r?:ccl)nd'arly edurtcatlog - Vocational
(General education) (Technological) (Miltery, aristi, theological, sports, pedagogical) education
[— 14/15
Invatamant secundar inferior (gimnazial) - Lower secondary education
[ 10/11 [ R - - -
Invatdmant primar - Primary education
B 6 . . . . .
Educatie timpurie (0 — 6 ani) - Early education (from 0 to 6 years)
— 0
EDUCATION SYSTEM IN ROMANIA

PREZENTARE GENERALA A SISTEMULUI NATIONAL DE INVATAMANT SUPERIOR
Overview of the National Higher Education System

Accesul in fnvatdmantul superior se bazeaza pe diploma de bacalaureat (obfinuta la sfarsitul invatdmantului secundar superior), iar accesul la programe de master se bazeaza pe diploma obtinuta
dupa finalizarea studiilor de licenta (BA/BSc/BENg).

Access to higher education is based on the baccalaureate diploma (obtained at the end of upper secondary education) and access to master programmes is based on the bachelor degree
(BA/BSc/BEng).

Studiile universitare de licentd (BA/BSc/BEng) presupun 180-240 de puncte de credit, calculate in conformitate cu sistemul european de credite transferabile (ECTS/SECT) si se finalizeaza prin
nivelul 6 din cadrul european al calificarilor pentru invatare pe tot parcursul vietjii (EQF/CEC).

Bachelor studies (BA/BSc/BEng) presuppose 180-240 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT), and ends with the level 6 from the European
Oualifications Framework for lifelong learning (EQF/CEC).

Studiile universitare de master (MA/MSe/MEng) presupun 60-120 puncte de credit, calculate in conformitate cu sistemul european de credite transferabile (ECTS/SECT) si se finalizeaza prin nivelul 7
din EQF/CEC.
Master studies (MA/MSc/MEng) presuppose 60-120 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT/, and ends with the level 7 EQF/CEC.

Pentru profesii reglementate prin norme, recomandari sau bune practici europene, studiile universitare de licentd si masterat pot fi oferite comasat, intr-un program unitar de studii universitare cu o
durata cuprinsa intre 5 si 6 ani, la invatamantul cu frecventd, diplomele obtinute fiind echivalente diplomei de master (in urmatoarele domenii de studiu: Medicina - 360 de ECTS/SECT, Stomatologie
- 360 de ECTS/SECT, Farmacie - 300 ECTS/SECT, Medicina Veterinara - 360 ECTS/SECT, Arhitectura - 360 ECTS/SECT).

For professions regulated by European norms, regulations or good practices, bachelor (BA/BSc/BEng) and master studies (MA/MSc/MEng) can be provided as part of a 5 to 6 year full-time
programme of study, thus diplomas are recognised as master's degree certificates (the following fields of study are considered: Medicine - 360 ECTS/SECT. Dentistry - 360 ECTS/SECT, Pharmacy -
300 ECTS/SECT, Veterinary Medicine - 360 ECTS/SECT. Architecture - 360 ECTS/SECT).

Studiile universitare de doctorat conduc la o tezd de doctorat, iar candidatji care finalizeaza primesc diploma de doctor. Studiile universitare de doctorat permit dobandirea unei calificéri de nivelul 8
din EQF/CEC.
PhD studies result in a doctoral research thesis, while successful candidates are awarded a PhD diploma. Doctoral studies allow obtaining a qualification at level 9 EQF/CEC.

Sistemul de Tnvatamant superior romanesc este un sistem deschis. Toate universitatile din Romania folosesc Sistemul European de Credite Transferabile (ECTS/SECT).
The Romanian higher education system is an open system. All Romanian universities use the European Credit Transfer System (ECTS/SECT).

Programele de studii universitare pot fi organizate, dupa caz, conform reglementarilor legale in vigoare, la urmétoarele forme de invatdmant: cu frecventd, cu frecventd redusa si la distanta.
University programs can be organized, as appropriate, according to legal regulations, at the following forms of education: full time, part time and distantly.

De asemenea, universitatile ofera programe de formare profesionala continua, pe baza cererilor de pe piata muncii.
Universities also provide continuing professional training programmes based on the market demands.

(*) In conformitate cu Legea nr. 1/2011.
According to Law no. 1/2011.

L.S.
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