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1. DATE DE IDENTIFICARE A TITULARULUI DIPLOMEI
INFORMATION IDENTIFYING THE HOLDER OF THE DIPLOMA

Numele de familie din certificatul de nastere Numele de familie dup# c3s3torie (dacd este cazul)
Family name(s) at birth certificate Family name(s) (after marriage) (if applicable)
1l.1a 1.1b
Initiala (initialele) prenumelui (prenumelor) tatdlui / mamei Prenumele
Initial(s) of father's/mother's first name First name(s)
1.2a 1.2b
Data nasterii (anul/luna/ziua) Locul nasterii (localitatea, judetul, tara)
Date of birth (year/month/day) Place of birth
1.3a 1.3b
Numérul matricol Codul numeric personal (CNP) Anul inmatriculdrii
Student enrolment number Personal identification number Year of enrolment
1.4 1.5

2. INFORMATII PRIVIND CALIFICAREA
INFORMATION IDENTIFYING THE QUALIFICATION

Denumirea calificdrii gi titlul acordat
Name of qualification and title awarded

2.1  Master
Master
Domeniul de studii Programul de studii
Field of study Programme of study
2.22 ADMINISTRAREA AFACERILOR 2.2b  mBA IN ENERGIE
Business Administration Energy MBA
Numele si statutul institutiei de invatdmant superior care Facultatea care organizeaza examenul de finalizare a studiilor (in
elibereazé diploma (in limba romé&nd) limba roméand)
Name and status of awarding institution Faculty administering the final examination
2.3a ACADEMIA DE STUDII ECONOMICE DIN BUCURESTI 2.3b FACULTATEA BUCHAREST BUSINESS SCHOOL (SCOALA DE
universitate publica acreditata AFACERI)
Bucharest University of Economic Studies Bucharest Business School

accredited public university

Numele si statutul institutiei de invatdmant superior care 2

asigurat scolarizarea (dacé diferd de 2.3a in limba romand) Facultatea care a asigurat scolarizarea (daci diferd de 2.3b, Tn
Name and status of institution administering studies limba romana)
(if different from 2.3 a) Faculty administering studies (if different from 2.3b)

2.4a 24b .

Limba (limbile) de studiu / examinare

Languages(s) of instruction / examination
2.5 Enpgleza

English

3. INFORMATII PRIVIND NIVELUL CALIFICARII
INFORMATION ON THE LEVEL OF THE QUALIFICATION

Durata oficial a programului de studii si numarul de credite de
studii transferabile (conform ECTS/SECT)

Official length of the pregramme of study and number of
ECTS/SECT credits

Nivelul calificarii
Level of qualification

3.1 studii universitare de masterat 3.2 |
Master Studies 2 ani/ 120 ECTS

2 years / 120 ECTS

Conditiile de admitere

Access requirements(s)
3.3 Concurs de admitere

Entrance examination




4.1

4.2

4, INFORMATII PRIVIND CURRICULUMUL SI REZULTATELE OBTINUTE
INFORMATION ON THE CURRICULUM AND RESULTS GAINED

Forma de invatdmant
Mode of study

CU FRECVENTA
Full-time

Competentele asigurate prin programul de studii
Learning outcomes of the study programme

COMPETENTE PROFESIONALE:
(=5 § mnall

§, Interpretarea 5l c din domenlul afscarllor Tn anergle

Cunoasterea aprofundati a teerillor moderne privind elementele specifice adminlstrinl afacerilor Tn enargle

Dezveoltares unel géndirl strategics Integrate

utllizares Integrats s sl pentru afacerlior in anargle

ezvoltarea capacitiiil de cercetare a mediulul competitiv de afacerl in energle

i 5l Inavativi de strategll 5| prolecte de afacer! In energle

=a pe baza uner 2 Imp 1| unar nol forme de organizare fn energle

e

€2 Cercetarea critic i [ Idellor 31 proceselor de afacerl In enargle

C.2.1. Cercetarea detaliati a de generare 3l Imp e @ Idellor In energle

C.2.2. Intarpretarea constructivii 5 adaptarea |dellor de afacerl In anergle

C.2.3, Utlizarea avansats i corelati a metodologliior de afaceri pentru performantelor or anergetice

€.2 4. Analiza pertinents a Idellar 5l preceselor de afaceri In energle 1n vederea fundamentarll procesulul de seleciie 2 acestora

C.2.5. de prolecte Ia nivelul arg: prin utllizarea Inavative a metodologiiler avansate din domeniul ‘administriril afacerilor
C.2.5, Cresterea prin utilizarea lor da afaceri in energle

ca Fl de strategll de a resursel umana In energie

€3.1.C H aprofundats 5 ea [novativii a metodelor 5l Instrumentelor spocifice dezvaltlril resursal umana 1n energle

€.3.2, Explicarn detaliath si utllizarea avansats a metadelor 51 Instrumentelor specifica dezvoltdn resursal umana In energie
€.3.3, Utilizarea Integrat3 2 sistemulul de metede sl Instrumente pentru dezvoltarea resursel umane in energle

C.3.4, Utilizarea de metode 3l criterll avansate de evaluare gi seieciie a resursel umana In energle

C.3.5. Realizarea de rapaarte privind selectia strateglllor de dezvaltare 2 resursel umane In energle

C3.5. Formularea de strategll 3l tehnicl pentru Imbunititirea dezvoltirll resursel umane In energla

c4 ‘complexi gl tehnicllor gl Instr Jor financlara 5l de gestiuna a risculul In afacerlle cu energle
C.4.1, dentificarea 5! adaptaren tehnicllor 5! Instrumentelor financiare 5l de gestiune a risculul In afacerlle cu energla

€.4.2, Interpretarea 5l Integ complexii a situatiilor st specifice gestiunil risculul In afacerlle cu energle
Ca'3. Utllizaren experimentats a principillor 51 matedelor spacifice gestiunll risculul In facarile cu energle pantru crestaras performangal arganizationzle
C.4.4 Evaluarea complexh a modulul de aplicare a tehnicllor si Instrumentalor specifice gastiunll risculul In afacerile cu energle
C.4.5 Ubllizarea Inovativi a metodelor 5l Instrumentelor financlare si gestlunll riscutul Tn afacerile cu energle

C.4.6. Aplicarea unul set de metode 3l Instrumante financlare i de gestiuna & risculul In afacerile cu enargle

C5 Fundamentarea, Implementarea 3l aptimizarea decizillor privind mediul relationar 5| sociall a nergetica

€.5.1, Cunoagtersa 5 a tehnicilor 3t specifice decizlllar privind mediul refationar sl responsabliitatea saclals a organizafjilor energetica

€.5.2, Analiza corelaté 51 Interpretarea constructivd & tehnicilar 51 Instrumentelar specifice declziller privind mediul relagionar 51 social a g

€.5.3, Utllizarea Integratd a tehnicilar 5 Instrumentelor specifice decizlllor privind mediul relaionar 31 soclald a lor enargatice

C.5.4. Utilizares de criterll 31 metade avansata da evaluare a dacizillor privind mediul relationar 5! soclali

£.5.5 Fundamentarea complexd a decizlllor privind mediul reiatlonar 51 soclald a I n cadrul prog sl pralectelor pe baza unor metoda cantitative 5l calltative avansate

C.5.6. Fundamantarea 5 aplicarea unul proces dectzion:

| privind madiul relationar §l respansabilitatea soclall Tntr-o arganizatle energetic
€6 Utilizaren Inovativi a tehnaloglel Informaiel in aplicarea -, tehnicllor 3l Instr telar spacifice p
C6.1. 5l a Informatice specifice administriril afacarilor In energle
C.6.2. Cercatarea 51 analiza axperimentali 5| inovativi a tehnicilor Informationale specifice domen|ulul enargetic
C.6.3. Utllizarea Integratd si Inavativy a tetinolaglal informationale Tn scopul optimizlirll activititli Tn domeniul energetic
C.6.4 Dezvoltarea capacititli de decizie In condifil de Incertitudine economicd
5.5, Realizarea 5/ dezvoltarea de aplicat!l 3l prolecte, aviind ca suport tehnolagille Infarmagionale pentru cresterea performantel organizatiiior enargetice
C.6.6. Reallzares unal baze de date pentru efacerile din energie
COMPETENTE TRANSVERSALE:
CT1 Aplicarea normalor 31 a valeriler de etich profesionall pentru luarea deciziilor 51 realizarea Independentd sau in grup & uner sarcini/eblective complexe in afacerile cu energle
CT2 Planificarea, organizarea 5| dezvoltarea resurselor umane Tn cadrul unul grip sau a unel crganizajil ce activeazh In domeniul energlel, in candlfil de dezvoltare 3 §§ll pentru ar
€T3 Asumarea nevoll de farmare continud pentru a crea pramisele de progres Tn carlerd §| adaptare a proprillar pr 5! le la dinamica mediulul energetic
PROFESIONAL COMPETENCIES:
€1 Identification, Intense analysis, Interpretation and development of the concepts In the field of business administration In energy
C1.1. In depth knowledge of madern theories regarding the elements specific to the management of energy business
C.1.2. The davelopment of an Integratad stratagic thinking
c.i.3. an; construct In order ta develop energy business
C.1.4, The devalapment of the research capacity of the competitive enviranment of energy business
C.1.5. The proving and and P of strategles and projects In energy business
€.1.6. The proving of the of new farms of org: In enargy based on glven standards
C2 Critical - constructive research, generatian, projecting and the Implementation of ideas and business processes In the energy fiald
C.2.1. Detalled research of the tor an \deas In energy
€.2.2. Constructive Interpretation 2nd business Ideas ndaptation In energy
vanced and correlated use of the business methodologies In order to optimiza the performance of energy arganizations
Partinent analysis of tha Ideas and business processes In energy business In order to sustain their selection process
Elaboratlon of professianal projects In energy organizations through the use of advanced Innovative methodologies In the flald of business administratian
The Increase of performance by the use of methodalogy In energy business
€3 The and impl of strategles for development of the human resource In tha anergy flald
3.1 In depth knowledge and Innovative research of the methods and instruments specific to the human resolres development In energy business
€32 Datafled splanation end advanced use of the methods snd Instruments specific to the develagment of the human resaurce In energy business
c.3 ntegrated use af the methods and tools system In order ta develop the human resource In energy business
C.3.4 The use of methods and advanced eritaria of evaluation and selection of human resources In energy fiald
C3E The aisboratian of rapports regarding the selection of daveloping strategles of human resources in energy flefd
€.3.5 Conceiving Strategles and tehniques for Impraving the development of human resources In energy field
C.4 Complex development and customizatien of financial and risk management techniques and tools In energy businesses
C.4.1. dentlfying and adapting financial and management tachniques and tools af business risk fram the energy field
Ca.2. and of complex situations, and specific processes of risk management in the energy business
C.4.3. Using experimental principles and specific methods of risk managemant In the energy business to Increase organizational preperformance
C.4.4, The complex of specific and tools of risk In the energy

4.5, 1 use of financial methods and tools and the business management risk In energy fleld
€.4.6. Applying a set of metheds and fin al tools and risk management In the enargy businesses

s

C and of decisions regarding the relational environment and social rosponsibllity of energy organizations

(C.5.1, Thorough knowledge of specific techniques and toels of decisions concerning the relational and soclal of energetic

€.5.2. Correlated analysis and of pecific of decisions the relational and soclal r of anergetic
C.5.3. The Integratad use of specific techniques and Instruments decigians concerning the relational and sacial of energatic

€.5.4, Using thorough criteria and methods of decislons the relational and social r of energetic

€.5.5. Complex of decisions the relational and soclal of enargatic In the programs and projects based on advanced quantitativa and qualitative methods
C.5.6. Substantiation and applicatian of decision process the refational and the sactal In an energetic organization

cs 52 of In applying methods, tachniques and tools specific to project management

C.6.1. Research and thorough knowledge of Informatics technologies specific to business administration In energy

C.6.2. Research and experimantal and analysis of Inf specific to the energatic fiald

C.6.3. Integrated and use of to eptimize the activity In the enargetic field

€.6.4 Developing the capacity of decision In uncartaln ‘economie cenditions
ind of mnd projects being supported by Informatienal technologles to Increase the performance of enargatic organ(zations

C.6.5. ai

€.6.6, Creating a database for businesses in the energy
Transversal competances:

CT1 Application of professienal ethical norms and values ta be able to take decislons and to carry out Independently or In groups same complex assignments/abjectives In the energy business fleld.

CT2 Planning, establishment, and develapment of human resaurces within a group or an organization that operatas In the anergy feld, when It comaes to tha aniargament of the accountabllity for prafessional results.

73 Adoptien of continuous davelopmaent neads to ba able ta creata the conditions for advancement in career and the of one’s own and managerial comp to the dynamics of the energy fleld.
CT1 Application of narms and values of pr ethics far ds 5 and Indep group performance of complex tasks/abjectives In energy business




Detalii privind programul absaolvit, calificativele / notele / creditele ECTS/SECT obtinute
(confarm Registrului Matricol al facultdtii, volumul nr. ... / ....)
Programme details and the individual grades / marks / number of ECTS/SECT credits obtained
(according to Faculty Student Records, volume no. ..... f -,
4.3 Nr. |Denumirea disciplinei Total Ore Nota Nr. credite
No. |Subject Number of Grade Number of
hours ECTS/SECT credits
c S,LP,P| SemI | SemlII | Seml Sem II
1st sem | 2nd sem | 1st sem | 2nd sem
Anul I (anul universitar 2024-2025)
1st year of study (2024-2025 academic year)
1 |Politici energetice 28 14 6
Energy Policy
2 |Piata de energie 14 28 6
The Energy Market
3 |schimbéri climatice si tranzitia energetica 28 14 6
Climate Change and the Energy Transition
4 |Economie manageriald 14 28 6
Managerial Economy
5 |Marketingul relational n domeniul energetic 14 28 6
Relationship Marketing in the Energy Sector
6 |Leadership, managementul resurselor umane si comportament 14 28 6
organizational
Leadeship, Human Resources Management and Organizational
Behavior
7 |Managementul financiar al proiectelor in energie 14 28 6
Financial Management of Energy Projects
8 |Tehnologii digitale in sectorul energetic 14 28 6
Digital technologies in the energy sector
9 |sisteme de management ale energiei 28 14 6
Energy Management Systems
10 |Strategii de afaceri in sectorul energetic 28 14 6
Business strategies in the energy sector
Promovat cu media 9,00 Total credite 60
Pass, average grade per academic year 9,00 Total ECTS/SECT credits 60
Anul II (anul universitar 2025-2026)
2nd year of study (2025-2026 academic year)
1 |Trading pentru energie 14 28 6
Energy Trading
2 |Riscuri si management operational 14 28 6
Risks and Operational Management
3 |Analiza de date si procese decizionale 14 28 6
Data Analysis and Decision Making
4 |Antreprenoriat si dezvoltarea afacerilor in energie 28 i4 6
Entrepreneurship and Business Development in Energy
5 |strategii de sustenabilitate in sectorul energetic 28 14 6
Sustainability strategies in the energy sector
6 |Reglementare si guvernantd corporativa in sectorul energetic 28 14 5
Regulation and corporate governance in the energy sector
7 |Seminar stiintific - Management pentru afaceri 0 14 10
Scientific seminar - Business management
g |Eticd si integritate academicd 0 14 5
Ethics and Academic Integrity
g |Practicé de specialitate 0 280 10
Internship
Promovat cu media Total credite 60
Pass, average grade per academic year 9 Total ECTS/SECT credits 60
Promavat Da |Media aritmetica a anilor de studii Total credite
The arithmetic mean of the study years
Pass Yes Total ECTS/SECT credits

120 (+0)




sistemnul de notare si, dac3 sunt disponibile, informatii privind distributia statisticd a notelor
Grading scheme and, if available, grade distribution guidance

4.4 notarea unel discipline se face pe o scald de l2 101a 1; notele acordate fiind numere intregi; nota minima de promovare este 5; iar cea
maxim3 este 10. Media minimé& de promovare & examenului de finalizare a studiilor este 6.
Media minimé de promovare a anilor de studii pentru promotia 2019, domeniul de studii Administrarea afacerilor, programul de studii
Antreprenoriat si administrarea afacerilor, in domeniul energiei este 7.13, iar media maxim# este 9.50, titularul fiind clasat pe locul 7 dintr-
un total de 17 absolventi.
Grades are integer numbers and given on a scale from 10(the highest grade) to 1(the lowest grade); the lowest passing grade is 5.
Minimum average to pass the graduation examination is 6,
The passing overall average grades for the class of 2019, field of study Business Administration, study programme in Entrepreneurship and
Business Administration in Energy , are: lowest average: 7.13 (out of 10) and highest average 9.50(out of 10), the degree holder is ranked
7 out of 17 graduates.
5. INFORMATII SUPLIMENTARE
ADDITIONAL INFORMATION
Informatii suplimentare Alte surse pentru obtinerea mai multor informatii
Additional information Further information sources
5.1 5.2 R S
www.bhs.ase.ro
6. INFORMATII PRIVIND DREPTURILE CONFERITE DE CALIFICARE SI DE TITLU (dacé este cazul)
INFORMATION ON THE FUNCTION OF THE QUALIFICATION AND DEGREE (if applicable)
Posibilitéti de continuare a studiilor . "
(dupd promovarea examenului de finalizare) E:g?g::iln?-:]fgts;gS:](i(f:;;;;sathe]:)azm)
Access to further study (after passing the final examination)
6.1  STyUDII UNIVERSITARE DE DOCTORAT 6.2 Master in economie
PhD Studies Master in Economics
7. LEGALITATEA SUPLIMENTULUI
CERTIFICATION OF THE SUPPLEMENT
Functia Semnatura Functia Semnatura
Position Signature Position Signature
71 7.2
Rector Secretar sef
Rector uni_versmate )
University Registrar
73 1% Secretar sef facultate Y
Decan Faculty Registrar (V\'
Dean & Y. Red )p
Nr. si data eliberdrii Stampila sau sigiliul oficial
No., Dated Official stamp or seal
7.5 7.6

Acest document contine un numar de 5 pagini
This document consists of 5 pages L.S.




8. INFORMATII PRIVIND SISTEMUL NATIONAL DE INVATAMANT
INFORMATION ON THE NATIONAL EDUCATION SYSTEM

" age Formars continui - Continuing Frofessional Tratning
e 31432
T F L |
A0IEl
" w?
Cictul T - Studii wnivarsitars de doctorat
Pul srudics
L 24725 _
{iels! T1 - Stndii saivarsitars de masterat
A aseer studies Invifemiatl
e 2223 e
k= ] Yerpizs
Ciclel T - Stodii paiversitars d2 Hoenfd nomsnivarsity -
Beochelor siudies ey | gy (Postmssendy [T
4 | edearion Invifieinmi
L 1819 : prodEs
fovipiadnmt semnder supsrion - Sesdntut secundar suparior- Loy B specior - Focationai
Lpper secondary edusation r ecilicarion Epper Meaicioy sk e asfucanizn
| (Gensral education: i i i
L1415 1 : =
fnvitimantul secundar inferior (gimnazisl) - Lower secondary education
- 1011
Invitimantul primar - Primary edusation
—
Educatie timputiz (0 - 6 ani} - Eardv educaiion (from 0 1o 6 years)
b
EDUCATION SYSTEMN IN ROMANIA

PREZENTARE GENERALA A SISTEMULUI NATIONAL DE INVATAMANT SUPERIOR
Overview of the national higher education system

Accesul in invat3mantul superior se bazeaza pe diploma de bacalaureat (obtinut la sfarsitul invatamantului secundar superior), iar accesul la programele de master se bazeaza pe
diploma obtinutd dupa finalizarea studiilor de licentd (BA/BSc/BEng).
Access to higher education is based on the baccalaureate diploma (obtained at the end of upper secondary education) and access to master programmes is based on the bachelor degree
(BA/BSc/BENg).
Studiile universitare de licentd (BA/BSc/BEng) presupun 180-240 de puncte de credit, calculate in conformitate cu sistemul european de credite transferabile (ECTS/SECT) si se
finalizeazé prin nivelul 6 din cadrul european al calificirilor pentru invitare pe tot parcursul vietii (EQF/CEC).
Bachelor studies (BA/BSc/BEng) presuppose 180-240 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT) and ends with the level 6 from
European Qualifications Framewark for lifelong learning (EQF/CEC).
Studiile universitare de master (MA/MSc/MEng) presupun 60-120 puncte de credit, calculate in conformitate cu sistemul european de credite transferabile (ECTS/SECT) si se finalizeaza
prin nivelul 7 din EQF/CEC.
Master studies (MA/MSc/MEng) presuppose 60-120 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT), and ends with the level 7 EQF/CEC.
Pentru profesii reglementate prin norme, recomandiri sau bune practice europene, studiile universitare de licent si masterat pot fi oferite comasat, intr-un program unitar de studii
universitare cu o duratd cuprinsé intre 5 si 6 ani, la invatdmantul cu frecventd, diplomele obtinute fiind echivalente diplomei de master (in urmatoarele domenii de studiu: Medicind - 360
ECTS/SECT, Stomatologie - 360 de ECTS/SECT, Farmacie - 300 ECTS/SECT, Medicini Veterinard - 360 ECTS/SECT, Arhitectura - 360 ECTS/SECT).
For professions regulated by European norms, regulations or good practices, bachelor (BA/BSc/BEng) and master studies (MA/MSc/MEng) can be provided as partof a 5 to 6 year full-
time programme of study, thus diplomas are recognised as master's degree certificates (the following fields of study are considered: Medicine - 360 ECTS/SECT, Dentistry - 360
ECTS/SECT, Pharmacy - 300 ECTS/SECT, Veterinary Medicine - 360 ECTS/SECT, Architecture - 360 ECTS/SECT).
Studiile universitare de doctorat conduc la o tezd de doctorat, iar candidatii care finalizeazi primesc diploma de doctor, Studiile universitare de doctorat permit dobandirea unei calificéri
de nivelul 8 din EQF/CEC.
PhD studies result in a doctoral research thesis, while successful candidates are awarded a PhD diploma. Doctoral studies allow obtaining a qualification at level 8 EQF/CEC.
Sistemnul de Invitdmant superior romanesc este un sistemn deschis. Toate universititile din Roménia folosesc Sistemul European de Credite Transferabile (ECTS/SECT).
The Romanian higher education system in an open system. All Romanian universities use the European Credit Transfer System (ECTS/SECT).
Programele de studii universitare pot fi organizate, dupi caz, conform reglementarilor legale Tn vigoare, la urmitoarele forme de inviitdmant: cu frecventd, cu frecventa redusa si la
distanta.
University programs can be organized, as appropriate, according to legal regulations, at the following forms of aducation: full time, part time and distantly.
De asemenea, universitgtile oferd programe de formare profesionald continud, pe baza cererilor de pe piata muncii.
Universities also provide continuing professional training programmes based on the market demands.
* In conformitate cu Legea nr. 1/2011.

According to Law no. 1/2011,




